




 
 

 

3rd QUARTER MEETING 
September 11, 2019 

8 a.m.— Room 117A 
 
 

AGENDA
 
 

Roll Call 
  

MAPERS Conference Review 
 

Legislative Update: Review of 2019 TAFP pension-related legisla-
tion 

 
Senate Study Committee on MoDOT & Highway Patrol Employees’ 

Retirement System 
 

St. Louis County Employees’ Retirement System: County Council’s 
passage of an ordinance relating to pension forfeiture 

 
Update on Sheriffs’ Retirement System 

 
Update on litigation relating to SB 62 (2017) 

 
Procurement Action Plans, Sections 104.621, 105.702, 169.573, 

RSMo 
 

Quarterly Investment Reporting 
 

Scheduling of 4th quarter 2019 JCPER meeting 
 

*Personnel: A vote may be taken to hold a closed meeting pursuant 
to section 610.022.2 and section 610.021(3) relating to personnel 

matters.* 

 

JOINT COMMITTEE ON PUBLIC EMPLOYEE RETIREMENT 



Joint Committee on Public Employee Retirement 

End of Session Review 

May 29, 2019 

At the end of the 2019 Regular Legislative Session, three bills passed that contained provisions 

relating to public pension plans: 

 

1.  HB 77  (Black, 7th District): 

 Public School Retirement System (PSRS) & Public Education Employee Retirement Sys-

tem (PEERS): Exempts retired members of PSRS employed by a community college 

from working after retirement provisions of law passed by the General Assembly in SB 892 

(2018).  Retired members of PSRS employed by a community college will instead be subject 

to the 550 hour limit and 50% provision for annual compensation;   

 The bill contained an emergency clause, which caused it to become effective upon signature 

of the Governor.  Signed by the Governor on April 16, 2019. 

 

2. SB 185 (Wallingford): 

 Missouri State Employees’ Retirement System (MOSERS).  Provides statutory authoriza-

tion for the Missouri Housing Development Commission and Environmental Improvement and 

Energy Resources Authority to have MOSERS coverage for their employees.  

This document is for summary purposes and should not be considered legal interpretation. 
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3. CCS/SB 17 (Romine): Bill relating to public employee retirement systems:

 LAGERS (Local Government Employees’ Retirement System): Authorizes political subdi-

visions located in a third class county or in Cape Girardeau County to elect to cover certain em-

ployee classes as public safety members.  Those that can elect to be covered as public safety

members are emergency telecommunicators, jailors and emergency medical service person-

nel;

 Public School Retirement System (PSRS) & Public Education Employee Retirement Sys-

tem (PEERS): Modifies the divorce pop-up provision passed in 2017 to apply to marriages

that were dissolved prior to September 1, 2017 provided that certain criteria are met;

 Public School Retirement System & Public Education Employee Retirement System: Ex-

empts retired members of PSRS employed by a community college from working after retire-

ment provisions of law passed by the General Assembly in SB 892 (2018).  Retired members

of PSRS employed by a community college will instead be subject to the 550 hour limit and

50% provision for annual compensation;

 Missouri State Employees’ Retirement System (MOSERS).  Provides statutory authorization

for the Missouri Housing Development Commission and Environmental Improvement and Ener-

gy Resources Authority to have MOSERS coverage for their employees.

Legislation passed by the General Assembly is presented to the Governor for his 

approval.  The Governor must act on legislation by July 14, 2019.  He has three 

options:  sign legislation into law, veto legislation, or take no action and permit leg-

islation to become law without his approval.  Any legislation that is vetoed may be 

brought up by the legislature for veto override at the veto session in September. 

 Did you know?  In the 2019 legislative session, 518 Senate bills were intro-

duced and 1,248 House bills were introduced.  The General Assembly truly 

agreed to and finally passed forty-five Senate bills and forty-six House bills.  

Legislators also introduced thirty Senate Joint Resolutions and fifty-six House 

Joint Resolutions.  A Joint Resolution is a proposed constitutional amendment. 

During the 2019 legislative session, the JCPER staff tracked twenty-seven pension related 

bills and joint resolutions. 

The JCPER weekly tracking sheet of legislative activity is available on the JCPER website at: 

https://jcper.org/weekly-pension-legislation/ 

https://jcper.org/weekly-pension-legislation/


This document is for summary purposes and should not be considered legal interpretation. 

Please feel free to contact the JCPER office with questions or for assistance: 

Joint Committee on Public Employee Retirement 

State Capitol, Room 219-A 

Jefferson City, MO 65101 

Phone:  573-751-1280  

Fax: 573-526-6459 

Or via the JCPER website at https://jcper.org/  

MAPERS Conference:  The Missouri Association of Public Employee Retirement Systems 

will hold its annual conference on July 10-12, 2019 at Tan-Tar-A at the Lake of the Ozarks.  This 

conference is designed to provide education to public pension plan boards of trustees, administra-

tors, and membership on relevant issues facing the public pension world today.  The JCPER staff 

will present the Capitol Report with information about the 2019 legislative session.  More infor-

mation regarding this conference can be accessed at the MAPERS website:   https://momapers.org/  

or by calling 573-634-3861. 

https://jcper.org/
https://momapers.org/




                              BILL NO.       193        , 2019 
 
   ORDINANCE NO._ 27,489     , 2019 
 
   Introduced by Councilmember _________Fitch________ 
  
     AN ORDINANCE 
 
  AMENDING TITLE II, CHAPTER 204 SLCRO 1974 AS 

AMENDED, THE RETIREMENT PLANS, BY REPEALING AND 
RE-ENACTING SECTION 204.430 PERTAINING TO 
FORFEITURE OF BENEFITS. 

 
BE IT ORDAINED BY THE COUNTY COUNCIL OF ST. LOUIS COUNTY, 
MISSOURI, AS FOLLOWS: 
 
  SECTION 1.  Title II, Chapter 204, SLCRO 1974 as 
amended is amended by repealing and re-enacting Section 204.430, 
which shall read as follows: 

204.430 Forfeiture of benefits. – 1.  Any participant enrolled 
in Plan A or Plan B who is convicted of a felony offense listed 
in subsection 3 of this section, which was committed in direct 
connection with or directly related to the participant’s duties 
as an employee, officer or elected official of St. Louis County, 
Missouri shall be disqualified and ineligible to receive any 
retirement benefits from the respective plan subsequent to the 
date of the disqualifying conviction.  

2.  After disqualification, a contributory plan participant may 
request a refund of such participant’s plan contributions made 
pursuant to section 204.061 SLCRO, including interest credited 
to the participant’s account.  However, the refund which such 
contributory plan participant may receive upon request shall be 
set off by the amount of retirement benefits already received by 
such participant prior to disqualification. 

3.  A felony conviction based on any of the following offenses 
or a substantially similar offense provided under federal law 
shall result in disqualification and ineligibility of the 
disqualified participant to receive retirement benefits as 
provided in subsection 1 of this section: 

  (1)  The offense of felony stealing pursuant to section 
570.030 R.S.Mo. when such offense involved money, property, or 
services valued at five thousand dollars or more; 

  (2)  The offense of felony receiving stolen property pursuant 



to section 570.080 R.S.Mo., when such offense involved money, 
property, or services valued at $5,000 or more; 
 
  (3)  The offense of forgery pursuant to section 570.090; 

  (4)  The offense of felony counterfeiting pursuant to section 
570.103 R.S.Mo.; 

  (5)  The offense of bribery of a public servant pursuant to 
section 576.010 R.S.Mo.; 

  (6)  The offense of acceding to corruption pursuant to section 
576.020 R.S.Mo.; or 
 
 4. The forfeiture of any participant's rights to receive 
benefits under this chapter by application of section 204.420 
SLCRO or any other section of this chapter shall be used only to 
reduce the County's contributions to the retirement fund and 
shall not be used to increase the benefits of any other 
participant. 
 
 
 
ADOPTED:     August 6, 2019                ERNEST TRAKAS   
       PRESIDING OFFICER, COUNTY COUNCIL 
 
SIGNED:      August 6, 2019                 SAM PAGE           
             COUNTY EXECUTIVE 
 
 
ATTEST:   GENEVIEVE M. FRANK    
       ADMINISTRATIVE DIRECTOR  
 
 
APPROVED AS TO LEGAL FORM: 
 
      MICKI WOCHNER        
 ACTING COUNTY COUNSELOR 
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 105.669.  Felony conviction, ineligible for benefits, when — employer to notify of 
offenses, when — list of offenses. — 1.  Any participant of a plan who is convicted of a 
felony offense listed in subsection 3 of this section, which is committed in direct connection 
with or directly related to the participant’s duties as an employee on or after August 28, 
2014, shall not be eligible to receive any retirement benefits from the respective plan based 
on service rendered on or after August 28, 2014, except a participant may still request from 
the respective retirement system a refund of the participant’s plan contributions, including 
interest credited to the participant’s account. 
 2.  The employer of any participant who is charged or convicted of a felony offense 
listed in subsection 3 of this section, which is committed in direct connection with or 
directly related to the participant’s duties as an employee on or after August 28, 2014, shall 
notify the appropriate retirement system in which the offender was a participant and provide 
information in connection with such charge or conviction.  The plans shall take all actions 
necessary to implement the provisions of this section. 
 3.  A felony conviction based on any of the following offenses or a substantially similar 
offense provided under federal law shall result in the ineligibility of retirement benefits as 
provided in subsection 1 of this section: 
 (1)  The offense of felony stealing under section 570.030 when such offense involved 
money, property, or services valued at five thousand dollars or more; 
 (2)  The offense of felony receiving stolen property under section 570.080*, as it existed 
before January 1, 2017, when such offense involved money, property, or services valued at 
five thousand dollars or more; 
 (3)  The offense of forgery under section 570.090; 
 (4)  The offense of felony counterfeiting under section 570.103; 
 (5)  The offense of bribery of a public servant under section 576.010; or 
 (6)  The offense of acceding to corruption under section 576.020. 
 

(L. 2014 H.B. 1217, A.L. 2017 S.B. 34 merged with S.B. 62) 
  

*Section 570.080 was repealed by S.B. 491, 2014, effective 1-01-17.  
  
 

















 

PUBLIC SCHOOL RETIREMENT SYSTEM 
OF THE CITY OF ST. LOUIS 

3641 OLIVE STREET, SUITE 300    ST. LOUIS, MO  63108-3601 
 

OFFICE OF THE PHONE: (314) 534-7444 
EXECUTIVE DIRECTOR FAX: (314) 533-0531 

  
June 13, 2019 

 
Mr. Michael Ruff, Executive Director 
Joint Committee on Public Employee Retirement 
Missouri State Capitol Building, Room 219-A 
Jefferson City, MO  65101 
 

Re: Annual Reporting, Procurement Action Plan, Fiscal Year 2018 
 
Dear Mr. Ruff: 
 
By consensus of the Board of Trustees, it is understood that during all money manager and 
investment consultant searches that priority is given to qualified women and/or minority 
owned/controlled firms, as well as to firms with a strong corporate culture focused on diversity.  I 
am happy to report the following firms as women and/or minority owned/controlled or with 
diverse corporate cultures that provided investment services to the retirement system in 2018. 
 
Name Service 
Basis Investment Group Private Markets Real Estate Manager 
Chicago Equity Partners Large Cap Money Manager 
EARNEST Partners Domestic Bonds Money Manager 
Edgar Lomax Large Cap Money Manager 
Grosvenor Capital Management Hedge Fund Money Manager 
Loomis Sayles Domestic Bonds Money Manager 
New England Pension Consultants (NEPC LLC) Investment Consultant 
Piedmont Investment Advisors (formerly NCM) Domestic Bonds Money Manager 
Progress Investments Management Manager of Global Emerging Managers 

(Arga, Ativo, Brown Capital, Channing, Strategic Global)  (Sub-Managers of Progress Investments) 
Smith Whiley Private Equity Money Manager 
 
Collectively, these firms receive from the system over $1.0 million in fees annually.  Although 
the Trustees recognize the need for the system’s money managers to make regular brokerage 
transactions with best price execution, the Trustees encourage money managers to honor 
Appendix IV – MWBE Brokerage Policy (see attached) of the system’s Investment and 
Operating Guidelines.  The Investment Consultant provides the Trustees with regular reports 
regarding money manager compliance with the policy. 
 
If your office should require additional information or have questions, please contact me directly 
at 314-533-3883 or by email at waclark@psrsstl.org. 
 
 Sincerely, 

   
 Andrew Clark 
 Executive Director 
Attachment as noted 



 Public School Retirement System of the City of St. Louis 
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February 27, 2017 
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APPENDIX IV – Minority or Women-Owned Business Enterprise (MWBE) Brokerage Policy 
 

The Board encourages the use of broker/dealer firms that are Minority or Women-Owned Business Enterprises. 
 
The Fund’s Investment Managers shall give consideration to certified Minority or Women-Owned Business 
Enterprises when executing trades for the Fund subject to each Investment Manager being responsible for 
implementing trading policies that result in the best price and execution of any broker/dealer selected.  
 
In implementing this Broker/Dealer Trading Policy, the Fund has established the following minimum annual 
goals based on its current asset allocation:  
 
1) Active Domestic Equity Investment Managers: 

Subject to best price execution, each Investment Manager shall direct at least one-third (33.3%) of total 
commission dollars, on an annual basis, to Minority or Women-Owned Business Enterprises. Step-out-
trades will not be counted towards trades with Minority or Women-Owned Business Enterprises.  

 
2) International Equity Investment Managers: 

Subject to best price execution, each Investment Manager shall direct at least 10% of total commission 
dollars, on an annual basis to Minority or Women-Owned Business Enterprises. Correspondence 
arrangements will not be counted towards trades with Minority or Women-Owned Business Enterprises.  

 
3) Fixed Income Investment Managers: 

Subject to best price execution, each Investment Manager shall direct 10% of eligible fixed income trading 
volume (par) to Minority or Women-Owned Business Enterprises.  

 
4) Transition Managers: 

Subject to best price execution, each Transition Manager shall direct at least 40% of total commission dollars 
to Minority or Women-Owned Business Enterprises. Step-out-trades will not be counted towards this goal.  

 
Reporting 
 
All trades must be identified in an Investment Manager’s quarterly report submitted to the Board. Investment 
Managers must identify which brokers utilized are broker/dealers that are Minority or Women-Owned Business 
Enterprises and the dollar amount traded with each firm. In addition, the report should detail total shares 
executed, total trading commissions, and average commission cost per share.  
 
When an Investment Manager cannot meet these goals, the Investment Manager must identify the reasons the 
goal could not be met within the quarterly report to the Board. Failure by an Investment Manager to meet the 
goals set forth in this Policy will be considered as a factor when evaluating the Investment Manager’s overall 
performance and relationship with the Fund. 
 
 (Adopted 10-21-13) 
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